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stability and development with the various
ICGLR structures.

In 2014, the project also facilitated a number
of capacity building sessions on conflict
prevention and peacebuilding. The joint
regional women peacebuilding training
started with the ICGLR and the Great Lakes
Project in Burundi prompted plans for
establishing a pool of women mediators
within the region. Women are very rarely
involved in mediation processes in the region
as most recently illustrated during the South
Sudan peace talks. A knowledgeable and
experienced pool of high profile women
mediators would be an important first step to
ensure their active involvement. The project
will continue to foster this idea in 2015.

To develop more strategic lobby and advocacy
engagements with the ICGLR and other actors
of influence for the region the project held a
strategic advocacy workshop in March 2014
with our Programme Manager Policy and
Advocacy. This resulted in the decision to
collaborate with the Office of the UN special
envoy for the Great Lakes region in facilitating
its meetings with CSOs in Uganda, Rwanda,
Burundi and DRC. Building on this the project
partners are planning to bring together high
level representatives from the ICGLR, UN,
SADC and AU in early 2015.

For further information about the project,
you can visit www.greatlakesproject-africa.
org, which was developed through our Peace
Portal.
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GPPAC in 2016-2020

2015 will mark the end of GPPAC's current
strategic plan, and we developed a new one over
the past year and a half.

GPPAC consists of hundreds of civil society
organisations from around the world. What
unites us all is a dedication to conflict prevention
and peacebuilding. Beyond that, our members
have many different approaches and priorities.
It is important for us to have a strategic plan
that resonates with this very diverse range of
organisations. We need to have a plan which
provides a framework under which all GPPAC
activities fit, but which leaves enough room for
members’ own perspectives and choices.

To ensure this, our strategic planning process is
as inclusive and participatory as possible, with
GPPAC's governance bodies leading. We invited
all members to give their input individually
through surveys and collectively as regional
networks.

In the strategic plan 2016-2020, we moved
towards a simpler framework with three core
strategies.

All societal conflicts are complex, with many
people and groups who are party to them; who
can influence them; or who hold key knowledge
about them. In order to prevent armed conflicts
and build peace, they must work together. Under
our Enabling Collaboration strategy, we seek to
improve collaboration within our own network;
between civil society actors beyond our network;

between civil society, (inter)governmental
and non-state actors; and between (inter)
governmental actors.

Under our Improving Practice strategy, we seek
to improve both our own methods and those of
others working in this field through knowledge
exchange and action learning. We will also hold
(inter)governmental actors to account on the
implementation of policy promises they have
made, and provide them with expert civil society
advice on how they might do so.

Good policies on conflict prevention are a
prerequisite for good practices. Under our
Influencing Policy strategy, we seek improvement
in three areas:

» Norms and frameworks, such as the
Responsibility to Protect norm, the post-2015
process on the Sustainable Development Goals,
the UN1325 framework on women, peace
and security, and the UN Human Security
Framework.

» Institutional engagement for conflict prevention,
including space for civil society to engage with
(inter)governmental actors

» Operationalisation of conflict prevention and
compliance, such as regional early warning and
early response mechanisms and mediation, or
national compliance with resolution UN1325
through national action plans on women, peace
and security.

The new strategic plan will be finalised in 2015. /
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Board Members

From left to right:

Liesbeth Reakars, Treasurer
Researcher tor the Dutch House
of Representatives Internal Bureau for Ressarch

an Governmeant Follcy and Spending

Emmanueal Bombande, Chair
Feecutive Director Weet Africa Metwork
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for Feaceoulcing OWANER), Rccra Ghana

Mariska van Beljnum, Mamber
Cirector Conflict Research Unit, Clingendael,
Metherlands Institute of International Relatons,

The Hague, the Netherands

Peter van Tuijl
Executive Director GPPAL, reports to the board
Sharon Bhagwan Rolls. Member

Executive Director Fem LINKEACIFIC Suwa, H)i

Augusto Miclat, Member
Execiutie Director (nmmatves for ntermational
Dialogue (1D, Davao, Philppinies

Raisa Kadyrova, Mermber
Executive Director Foundation for Tolerance
International (FTD, Biskek, Kyragyzstan

Joris Yoorhoeve, Vice Chai

Professor in Leiden in Public administration, in
particular of international organisations and Lector
in International Peace, Justice and Security at

the Haagse Hogeschoaol,
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GPPAC
Internctional
Steering
Group

Stockholm
SWEDEN

Berlin
GERMANY

Brussels
BELGIUM

The Hague
THE NETHERLANDS

Global Secretariat

Podgorica
MONTENEGRO

Col. del Valle
MEXICO

Maseru

Bishkek
KYRGYZSTAN

Tokyo
JAPAN

Thilisi
GEORGIA

Colembo
SRI LANKA

Suva

LESOTHO

Buenos Aires
ARGENTINA

International members

The International Steering group is

composed of: Regional representatives

and International members.

GPPAC's Regional
Representatives

GPPAC's International
ISG members

ol Davao City
PHILIPPINES

FIJI ISLANDS

WORLD VISION
INTERNATIONAL
Mr Ekkehard Forberg

< NTRODUCTION

WORLD FEDERALIST
MOVEMENT
Mr William Pace

FOLKE BERNADOTTE
ACADEMY
Mr Ragnar Angeby

EUROCPEAN
PEACEBUILDING
LIAISON COFFICE
Ms Sonya
Reines-Djivanides

SIGNIS
Mr Alvito De Souza

GPPAC Regional Representatives

CENTRAL AND EASTERN AFRICA
Nairobi Peace Initiative-Africa (NPI-A)
Mr Walter Cdhiambo

Executive Director
www.npi-africa.org

SOUTHERN AFRICA

Christian Council of Lesotho (CCL)

Ms Mcleboheng Motsoeneng

Programme Manager for Good Governance
www.ccl.org.ls

WEST AFRICA

West Africa Network for Peacebuilding (WANEP)
Mr Chukwuemeka Eze

Executive Director

Www.wanep.org

LATIN AMERICA AND THE CARIBBEAN
Regional Cocrdination for Economic and Social
Research (CRIES)

Ms Ana Bourse

Coordinator Capacity Building and PM&E
WWwW.Cries.org

NORTH AMERICA
SERAPAZ

Mr Miguel Alvarez Gandara
President
WWW.Serapaz.org.mx

SOQUTH ASIA

Regional Centre for Strategic Studies
Ms Minna Thaheer

Acting Director

WWW.ICSS.0rg

THE PACIFIC
femLINKPACIFIC

Ms Sharon Baghwan Rolls
Executive Director
www.femlinkpacific.org.fj

SOUTHEAST ASIA

Initiatives for Internaticnal Dialogue (/1D)
Mr Augusto Miclat

Executive Director

www.iidnet.org

NORTHEAST ASIA
Peaceboat

Mr Yoshioka Tatsuya
Co-Founder and Director
www.peaceboat.org

CENTRALASIA

Foundation for Telerance International (FTI
Ms Raisa Kadyrova

Director

www.fti.org.kg

MIDDLE EAST & NCRTH AFRICA
Permanent Peace Movemeant (PPM}
Mr Fadi Abi Allam

President
www.ppm@ppm-lebanon.crg

WESTERN CIS

Non-Violence International

Mr Andre Kamenshikov

Director
www.nonviclenceinternational.net

CAUCASUS

International Center on Conflict & Negotiation
Ms Nina Tsikhistavi Khutsishvili

Director

www.iccn.ge

WESTERN BALKANS

Nansen Dialogue Centre Montenegro
Ms Ivana Gajovic

Director

www.nansen-dialogue.net

EUROPE

Global Partnership for the Prevention

of Armed Conflict (GPPAC)

Mr Darynell Rodriguez Torres
Programme Manager Policy & Advocacy
www.gppac.net
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