RESPONDING TO CONFLICT
DifECtOf based in Birmingham, UK

Salary: £43,500

The Candidate
The new Director will provide strategic leadership, develop further
Responding to Conflict’s profile and reputation and will have:

ability to shape and communicate the organisation’s vision
and values

substantial experience of senior management

working experience of international development and/or
human rights

an understanding of participative training

Responding to Conflict (RTC) is a UK based charity working
internationally in areas affected by violent conflict. RTC provides
training, advice and capacity building in conflict transformation. With a
UK based staff of eleven, and associates and partners worldwide, RTC
has an inclusive and value driven approach.

For further information and an application pack:
visit our website ~ www.respond.org

email recruitment@respond.org
call 07814 289174

Closing date for applications: 15th October 2005

Interviews will be held in Birmingham in November 2005.
Responding to Conflict provides

opportunities for individuals and SK”-LS &
organisations to develop new ways STRATEG IES
of working on conflict.

Registered charity no. 1015906




